
OVERALL CRITERIA 

The award will recognise the investment by an individual and the changes that 
resulted in a given area, the organisation, or in the performance/skills/capabilities 
and subsequent public safety. 

Each nominee’s investment will be judged on the commitment, dedication, 
determination, innovation and personal leadership qualities that have directly led to 
the positive impact. Evaluation will be based on sustainability and tangible outcomes 
or outputs. 

To demonstrate good leadership, nominations should be able to show excellent 
communication, organisational learning and clear awareness by others of their part 
in improvement and change. 
All nominees must agree to be nominated and countersign the application form. 

The qualifying period for nominations is within the past 24 months, ie after April 
2005. 

CAREER ACHIEVEMENT CATEGORY 

This is a lifetime achievement award that recognises consistent leadership qualities 
in developing policing practices. The nominee will have been in the police service for 
20­25 years upwards. It is likely the nominee will have served across a spread of 
areas of activity, and will be nominated for his/her skills and achievements in 
introducing and developing policies or practices, that have been implemented, 
proven successful and made a significant difference in specific areas.


